2010 Emergency Planning (Inclement Weather) Survey

1. Please fill out the following:

Response Response

Percent Count
Name of Company | | 100.0% 48
Number of employees | | 100.0% 48
answered question 48
skipped question 0

2. Do you have an emergency plan covering inclement weather for your facility?

Response Response

Percent Count
No [] 6.5% 3
Yes | 93.5% 43
answered question 46
skipped question 2
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3. How do you determine when you are going to close your facility in anticipation of inclement weather?

Response Response
Percent Count
Cannot close entire facilit
because of type of businesZ :I 15.6% !
Follow local school schedule [ ] 13.3% 6
High winds above a specific
’ aFr)nount —1 15.6% !
Likelihood of flooding [ 8.9% 4
Base your decision on what other
larger companies are doing |:| 8.9% 4
(i.e.,Disney)
Other: | I i? 64.4% 29
(Please specify) 31
answered question 45
skipped question 3
4. How do you communicate to your employees that your establishment will not be open?
Response Response
Percent Count
Employee "chain” calling | 70.8% 34
Intranet | | 31.3% 15
Television/Radio [ ] 20.8% 10
Other: | | 37.5% 18
i? (Please specify) 21
answered question 48
skipped question 0
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hradmin
Sticky Note
Local/national weather alerts(14)
Recommendation of Safety Officials
Follow written plan
Building Management determination (3)
County emergency evacuation
Employee safety
Site by site decision
City, County offices & Courts (5)
Base on what similar businesses are doing
Follow schedule for Patrick AFB




hradmin
Sticky Note
Company Emergency number (2)
Recorded message (6)
Management call employees (6)
Staff meeting (2)
E-mail (4)
Texting
Website





5. Is the same method of communication used to notify employees that they need to return to work after the storm?

Yes

No

Response
Percent

| 91.7%

8.3%
i} If no, please specify
answered question

skipped question

Response
Count

44

4

48

6. If you close your facility due to inclement weather, do you compensate your non-exempt (hourly) employees for

the day(s) your facility is closed? (*Exempt employees must be compensated following FLSA regulations.)

Response Response
Percent Count
Employees must use PTO, or
. | 37.0% 17
vacation pay
Yes, employees paid for all days
ploy P__ _ y | 32.6% 15
the facility is closed
Yes, employees paid up to
oS STPDYSES PR Y 13.0% 6
maximum # of days per policy
Other: [ | 17.4% 8
i? (Please specify) 8
answered question 46
skipped question 2
7. If your non-exempt employees are paid a maximum number of days, what is that maximum?
Response
Count
11
i?answered question 11
skipped question 37
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hradmin
Sticky Note
Web & telephone voicemail
Employee chain calling (2)
Emergency Hotline
Intranet (if working) (2)
Told to check weather forecast

hradmin
Sticky Note
Determined at time
Employee may use PTO (2)
Depends on length of closure
If working, pay remainder of the day
Varies from occurrence to occurrence

hradmin
Sticky Note
One day
Two days
Five days (2)
Full salary
Two weeks



8. Do you provide additional compensation to those employees who have to work during inclement weather?

(hazard duty pay)

Response Response
Percent Count
No | 88.4% 38
Yes ] 11.6% 5
answered question 43
skipped question 5
9. If you do provide additional compensation, how much?
Response
Count
9
i}answered guestion 9
skipped question 39
10. Do you provide additional perks to those employees who have to work during inclement weather?
Response Response
Percent Count
No | | 62.8% 27
Yes | | 37.2% 16
answered question 43
skipped question 5
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hradmin
Sticky Note
1.5 (2)
$100
1.5 plus regular pay
Exempt additional days off later in year


11. What additional perks do you provide? (Check all that apply)

Response Response

Percent Count
Free breakfast, lunch, or dinner | 76.2% 16
Snacks throughout the day [ ] 23.8% 5
Gift Certificates [] 4.8% 1
An additional day off [ ] 23.8% 5
Relaxed dress code | | 52.4% 11

Other: [ 9.5% 2

i? (Please specify) 5

answered question 21

skipped question 27

12. For those employees who are required to work during the inclement weather, what provisions are being made
for these employee's dependents, pets, etc.?

Response Response

Percent Count
No provisions made | | 32.4% 11
Employees are given ample time
to take care of their needs prior | 55.9% 19

to reporting to work

Employees can bring families to
work

] 8.8% 3

Day care for children set up for

this day(s) 0.0% 0
Other: [] 2.9% 1
i? (Please specify) 4

answered question 34

skipped question 14
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hradmin
Sticky Note
Water, ice, showers
Case by case (monetary, gift certificates, or other day off with pay) (2)




hradmin
Sticky Note
Employees work if families are safe 


13. For those employees who suffer a hardship (financial or physical) as a result of a natural disaster, does your

organization provide any assistance to them? (Check all that apply)

No assistance provided []

Provide financial assistance by

collecting donations from other | |

employees

Provide referrals to our EAP |

Provide necessary time off to

take care of personal business |

relating to aftermath of storm

Time off is with pay and
PTO/vacation bank will notbe [ ]
affected.

Employees can cash out any
PTO/vacation time that has
accrued for financial needs per

policy

Pay employee's hotel stay for
specific number of days

Employees will team together to
assist employee's needs (i.e.,
repair/clean up of homes, provide

food, water, ice, flashlights, etc.)

Other: [ |

Response
Percent

2.2%
52.2%
60.9%

67.4%

13.0%

26.1%
6.5%

47.8%

15.2%

i}(Please specify)

answered question

skipped question

Response
Count

24

28

31

12

22

10

46
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hradmin
Sticky Note
Determined at time (5)
Donations from company
Employee Relief Fund Program
Offer interest free loans



